It is Abrige Corp.’s passion and focus to bring corporate performance solutions
to on- the-move, value-building executives.

Abrige performance solutions expose reality and encourage collaboration. P E RFO RM AN C E

Abrige enables leaders and their organizations to execute strategy.

Measure, manage and improve performance with PERFORMANCE and the EXECUTE! scorecard.

PERFORMANCE reviews, assessments, evaluations or surveys integrate seamlessly with the

EXECUTE! scorecard (or your own scorecard or other performance measurement application) to
ensure that people understand what is expected! You get what you measure...
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ST d : Measure, Manage and Improve individual Performance...

Abrige technology is built for collaboration, bringing people together - sharing
the same version of the truth - wherever they are in the organization, or the Technology / Features
World. Improve the performance of your people with Abrige® PERFORMANCE! Scalable Architecture < Integrates with Backend HR Systems

Automated e-Mail Reminders < Comprehensive Reporting

WWW abriqe com Flexibility in Creating and Customizing Surveys and Forms

Supports Multiple-Level and Matrix Organization Evaluations

(Tel) 1.360.734.5580 info@abrige.com



http://www.abrige.com/

PERFORMANCE

Measure, Manage and Improve individual Performance...
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PERFORMANCE, from Abrige Corp., provides a one
stop solution to improving employee performance Report for Doe,Donna Click hera to type in substantive

toward strategic goals, through survey, evaluation,
appraisal- and linkage to a corporate scorecard.

Work smart: leverage PERFORMANCE to manage
scores of paper and data, forms and
questionnaires and compiling, collating,
summarizing and reporting performance results.
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Save Timel!
Enhance, while streamlining, the employee
survey, evaluation and appraisal process.

info@abrige.com

comments on the svaluates’s performance
for the particular evaluation criterion.
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Improve Performance!
Managers have more time to manage, fairly and
consistently. Goals are achieved more swiftly.




